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Revised and approved at the University Affairs Meeting on February 19, 2020

S EAEAR(UT AR AR YA ﬁ%ﬁ@ﬁwiiiﬁﬁﬁ PAX TR
%a#azﬁé’iﬁﬁwm*agﬁ Mg SRS R AT E o ok
PSR T (0T AR ) RS LS 2 IR B

FFICER (T FAZER) Y2 e iE R AREE T ERT F L B2 ApR
JTFL ToodliTEAF R T (LT ﬁﬁ_j& #.%_) - To create and maintain a gender-
friendly learning environment, to affirmatively protect students’ rights to education and
growth, and to actively prevent or handle sexual assault, sexual harassment or sexual
bullying on campus, Wenzao Ursuline University of Languages (hereinafter the
“University”’) has drawn up the following Provisions (hereinafter the “Provisions”)
according to the Clause 2 of Article 20 in the Gender Equity Education Act (hereinafter
the “Gender Equity Act”), Article 34 of Regulations on the Prevention of Sexual Assault,
Sexual Harassment and Sexual Bullying on Campus (hereinafter the “Regulations”), and
the University’s Provisions for the Implementation of Gender Equity Education.

I~ AR I HF &K 40T The following terms that appear in the Provisions are hereby
defined:

(-) #xF eI ERp e RT %2 75 ¢ Sexual assault: refers to
any sexual offense defined according to the Sexual Assault Crime Prevention Act.

(c) EBF AR ET AN -2 Ad P RT 2 2R  *Sexual harassment: refers
to cases described by the following, but without constltutlng sexual assault:

1 P orgvaorz > 3% KEF R B Ak R 2 3 e
Mg A2 ARBEBEFY A1 lfaﬁ&g & EPD—‘;T > Unwelcome
remarks or conduct that explicitly or implicitly carry a sexual or gender
discriminating connotation, and thereby adversely affect the other party's human
dignity, or the opportunity or performance of his or her learning or work.

2. MUPAPEF M FE o TR ABAER L A RIFEEY A (E
7 MAEE 2 2 F ° Aconduct of sexual or gendered nature that serves as the
condition for oneself or others to gain or lose rights or interest in learning or
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work.

(2) BFF HBEET WS G R T LS R
R ER N R AT TH A= & SV S T Y O # ¥ °Sexual bullying:
ridicule, attacks, or threats directed at another person’s gender characteristics, gender
temperaments, sexual orientation, or gender identity by using verbal, physical or
other forms of violence will be grouped under the category of sexual bullying, not
sexual harassment.

(z) HuRLk S4B A P AR RN AL B R X o Gender identity: refers to
an individual’s awareness and acceptance of his or her own gender.

() Jr*[’?]l“*' TOMBHESEEATE (T FHERFEYE ) pERT 2
BEAPRAT L - a%‘i’%ﬁw N A RS T ERERY ¥
_;F:]z ¥ **Iﬁt}—v’ﬂi ENEAE P E ol e S ] —*‘ Ly A LI K AT L
Sexual assault, sexual harassment, or sexual bullymg on campus (hereinafter referred
to jointly as campus sexual incidents): refer to sexual assault, sexual harassment, or
sexual bullying that involves the school principal, faculty, staff, janitor, or a student
as one party and a student as the other party. Campus sexual incidents include
sexual incidents that occur between parties from different schools or universities.

The terms that appear in the preceding paragraph are hereby defined:

1o3cEF dn B Esp U HEF  RILHET  RGRKE KPR e
KELAHEBAR - RERFREFL K TIV 2 A2 H U RFS
F 3 2. A R o Faculty: full-time teachers, part-time teachers, long-term and
short-term substitute teachers, military instructors, volunteers providing
teaching assistance, teaching interns actually giving lectures, and other
instructors or researchers.

Z%ﬁ N 5};‘1 A ACIER 1L 4 FlE Lﬂp*{f"?}f&ijz‘ b Dl
- 4 ’F‘ii ##2_ L FEPRFF X B o Staff and janitors: people who are not defined as
teachers according to the preceding paragraph and perform work at the
school on a fixed/periodic schedule, or volunteers who provide support for
university affairs.

3.2 1 hHEEACFHUBEHEALERY  RLEBRRRT F 2
#E4 KV RYEL EFB 4 - Students: people who are enrolled in a
regular program, a continuing/extension education program, a student exchange
program or a short-term study program, or transferred to another program
without student status during transition, and teaching interns.

2o ARGFEREFGRFAEYNTEFoRY  MRARBRAIAE LR A g 2
BE2 p A BEETS 'J:PF‘} % @ To actively promote prevention education in order
to prevent campus sexual incidents, to enhance the knowledge and ability of faculty, staff
and students to respect sexuality or body autonomy of others and of one’s own, the
University shall take the following measures:

(-) BHEPEIL 5 E D EARFALYT EP L KT 2 EiEs o 5imgd
F %5 = 3z  Hold educational activities regularly every year to promote prevention of
campus sexual incidents for faculty, staff and students, and to evaluate the
effectiveness of these activities.

@)#%ﬁwiiﬁ?iﬁg(”T@ﬁﬂlﬁ> fFREIESE &l Ap B H
2 AR 0 FE T YIEEAM A ,a & 7% % o Hold in-service education
programs regularly every year for personnel of the Gender Equity Education
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Committee (hereinafter the “Committee”) or agencies related to the handling of
campus sexual incidents.

(2) P4 f e p RIS R G ALY R 53 2L F 2 5 Y
# B4 o Encourage the aforementioned personnel to participate in on and off campus
seminars on the handling of campus sexual incidents, and allow such participations
to be registered as official leaves with subsidized expenses.

() f1* 5 ~gsf > oL i M RTRP LT T KPR 1Pz £
< - Promulgate relevant regulations through a wide range of channels; including
the inclusion of such regulations in faculty and staff employment contracts and
student handbooks.

) BREMLETRZFAEH AN ERFALYT PSS FKAE LT
Moo IR E EpFA E‘ha‘% 3 4pM A R £4 i * o Compile information on the
prevention of campus sexual incidents according to Regulations on the Prevention of
Sexual Assault and Sexual Harassment, as well as actively provide information to
relevant personnel on the handling of such incidents.

() BEREMLYT ERIASREAGS Y A ASRE > IREE DB e
32 - Encourage the victim(s) or complainant(s) of a campus sexual incident to apply
for an investigation, or file an offense report at the earliest possible opportunity in
order to facilitate evidence collection, investigation and handling.

S REERE R F S o RRARER T ERTF L R EFRE
RFI% 22 P2 KA 12 RP PR R AET B m#ﬂ# > To prevent campus
sexual incidents, the University’s Provisions for the Implementation of Gender Equity
Education shall be followed to ensure campus safety, and that during the performance of
work-related tasks and in interpersonal interactions on and off campus, faculty, staff and
students shall follow the relevant regulations.

ARFFR L IR RE 2 A NRFIEH T EEF 2 Tikaf [REER
?ﬂ%%*ﬂm FEEFE DL IS ARR ) v A P BT AR 0 T
#AZiF - - = -] BF - Should faculty or staff members know of a suspected campus
sexual incident at the school where they are employed, they shall report the incident to
Campus Security Office according to Reporting, Investigation, and Prosecution
Procedures for Campus Sexual Assault, Sexual Harassment, and Sexual Bullying
Incidents, no later than twenty-four hours after coming to know of the incident.

EHFRLLLAEFE G RACR AN DR 2L RAFRT F FUR

ST A RE A2 B AR PR DA 2 #’@ﬂu@?
When faculty or staff members report a suspected campus sexual incident in accordance
with the preceding paragraph, the names of the involved parties and other information
that may lead to personal identification of the parties involved shall be kept confidential,
except for investigation necessity, public safety concerns or otherwise specified by
relevant laws and regulations.

ﬁ@wwzwfai«‘7¢£AWAw1Hﬁ FO) B Ed s

ﬁé*(rwﬁﬁmuhqéﬁgﬁﬂﬁg PR35 5 07-34258000 ¢ T+ 1
8 5 sc@mail.wzu.edu.tw o 2 {7 5 A 3T E R EH,%‘« - ERE L e Fy N
FRASBRE  wiF i (PR ERF)ZAEARZ AR PP ﬁ LA LES
AR S R 2 Y 32 i B o The victim of a campus sexual incident or his/her legal
representative (hereinafter referred to jointly as the applicant), or a complainant to such an
incident may apply for an investigation or submit an offense report in writing to the
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Secretariat of the University (hereinafter referred to as “the Recipient”). The telephone
number is 07-3425800 and the e-mail address is sc@mail.wzu.edu.tw.If the alleged
offender was the President of the University when the incident happened or is the
current President of the University, the complainant shall submit a request for an
investigation or the offense report to the Ministry of Education.

BEY GAREL ) ARFAETE A2 TR BREZFEN S BLFPABEE
- B?%f%"ﬁ » I3 7§ F 4 o Upon receiving an application for investigation or an
offense report, if the University is not the competent authority for the campus sexual
incident, the case shall be transferred to the competent authority within seven days and the
parties involved shall be notified in writing.

%‘f?ﬁ #ﬁ&rﬁPF'”' FRASRELTE > PR LR BB BB

£ s .?és{% REPF > d 2 3% b s8R 153k T Incases where an apphcat1on for the
investigation or an offense report is filed during a period of academic transition, such that
there is dispute over which school or authority has jurisdiction, the determination shall be
made by the governing authority serving in a supervisory position over both parties.
When no such joint authority exists, the governing authorities for the two parties shall make
a collaborative determination.

SRR E 2 RFESWFEBARFRE ARBLFEATEII BT R A2
AMBT A TRFEEDEAF ARV BHELE 2 ﬂan%- ¥ B4 o Campus sexual
incidents that have received media coverage shall be treated as having been reported. The
University shall take the initiative to proactively refer the matter to the Committee for
investigation. In cases where the suspected victim is unwilling to cooperate with an
investigation, the University shall nevertheless provide counseling or assistance as is
required.

%&L@ﬂ%@zﬁ%’%mﬁﬁWﬁ@wwzﬁﬁ Tl % d #R (1
PEFIR) E B Fi-t’»‘ T § o In the event that an investigation over a bullying
incident reveals a possible campus sexual incident, the campus sexual incident shall
be treated as a reported case and the Bullying Prevention Taskforce of the University
shall report the suspected case to the Committee for further handling.

AR EREL S B AR 1 fed R S o KR Z P p R
AR BRA MR E ?‘%*‘ T €4 A &2 o The Secretariat will be the Recipient
of applications or offense reports of campus sexual incidents. the Secretariat shall pass all
relevant evidence and documents to the Gender Equity Committee to initiate an
investigation.

AT g Be s THRFIEEEERIL e | FRETEs oS4 ks - ARTLE
FHEAETRE REIEYE 2L | o2 1P F FF 0 d ﬂ‘%%ktﬁllfﬁ?i?i
Ré THRFESE 22 | 2iff wmp] ¥372 o University’s Committee ought to
organize a Campus Sexual Incidents Operation Group and audit campus sexual incidents
according to the Clause 2 of Article 29 in the Gender Equity Education Act to decide
whether the incidents is accepted or not. The division of authority and responsibility of
Campus Sexual Incidents Operation Group is regulated by the detailed regulations of
Campus Sexual Incidents Operation Group that from University’s Committee.

R S LTINS LR DA I1E Sl
Az ”é"’—)—éfi]aai v]{l«”“f‘f@rf# b—’fq_ravﬂ' SN EA PG A
f%%ﬂﬁ E{F,\;,.p\ﬁ_ﬂ‘:ﬁ,g’d & 7 2\ "oﬂkIﬁ‘i “;’F\ﬁ_‘—kéﬂl——lfé'
2 %4 P T 7% ! The applicant or complainant may apply for an
investigation, or file an offense report of a campus sexual incident verbally, in writing or

through e-mail. If the application is made verbally or through e-mail, the Recipient
4




shall produce documentation of the application and read it out to the applicant or the
complainant, or ask him or her to read it in order to confirm its accuracy. Subsequently,
the documentation shall be signed or sealed by the applicant or the complainant. The
written or documented verbal or e-mail application shall contain the following items:

() AR RBABL DB FH RIS RE 2 5 R Gk
T B RFEE Y 5 & P ¥ o The applicant or the complainant’s name,
national identification number, the institution where he or she is employed or
studies, residence and domicile, telephone number and date of the investigation’s

application.

(DAY A ad o BEPHRT A 204 &2 p o Atthe time an application
for an 1nvest1gat10n is made, the applicant shall state the victim’s date of birth,

giving year, month and day.

(Z) Y3 A ERmA RSy g it Ed > TP AL Pag
P iz E s AR AT S BRE T 35 o If the applicant authorizes a representative as
his or her investigative applicant, an authorization letter shall be submitted
containing the representative’s name, national identification number, residence and

domicile, and telephone number.

()¢ F%‘F BHREZEFPNF oo M ER T @év‘si‘i\? *+¥% - evidence for
which an investigation is requested, or an offense report is being made. Relevant

evidence shall also be documented or filed.

MP@“*&§&§@¢*ﬁ$% @*;w':¢ﬂw’u%ai%d%*é
B A {@ 1 0 A XTI F g i ik ]“fr—'L ¥ - L4 EF =R AP T
I I 1o ’3‘ AR A Y 4p2 B X2 H = o Once the Recipient has
received an apphcatlon or an offense report, he/she shall notify the applicant or
complainant regarding whether or not the application has been accepted within twenty
days upon receipt. A written notification of rejection shall contain reasons as prescribed
in the_third circumstance of Article 29 of the Gender Equity Education Act, and the
applicant or complainant shall be notified of the re-application deadline and the office
that accepts a re-application.

FARRE AN TEZ YU o AP A R E T SR v T pAzs P
P\ ) E,’ué— eEmmd ra»ﬂ‘%e‘;‘?' - H PR pi'fﬁ s AR ER Kb £

,i_/\i*ﬁ%g}‘f'ﬂvg lé%ﬁ FERRH PN p &GRS o d HE LAER - Ifthe
apphcant or complainant does not receive a notification or has recelved a rejection
notification within the deadline defined in the preceding paragraph, he/she may re-
apply in writing, with grounds stated, to the University within twenty days from the date
of receipt of the rejection notification. For applicant(s) who re-apply verbally, the
University shall document the re-application and read the documentation to the applicant
or the complainant, or ask him or her to read it to confirm its accuracy. The record shall
then be signed or sealed by the applicant or the complainant.

WIE A XL ¥ 4p 0~ =X % *T o Re-application in the preceding paragraph shall be
made no more than once.

AR R A DA SRR
p F\ JE(%’(]'; i,’rp\z' ?g_ A ﬁg_‘%—.%i\i" ffg”ﬁ

RPLEEAHBERTF > 0 L
md X "}"ﬁ‘—T— € ikiz A B RIL o After
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receiving a re-application, the University shall submit the case to the Committee for a
decision review and notify the applicant or complainant of the re-application conclusion
in writing within twenty days. In the case of a re-application with legitimate grounds, the
Committee shall investigate and handle the case according to the law.

AT EA ARSI RS B B2 E I A E2 R E R
BT ALZRP o H B2 s BEE T E 3 0 When the University’s Committee
handles a campus sexual incident, it may organize an investigation team to handle the

case. The team shall be composed of three or five members, and the following rules
shall be observed:

COEFEE S LEUEETESETRE TAF TES FX TR R R
LA el R EAE p B RFIMNFE TR 22 A G e Ha Y
IRAEYFCAREERRL LRI F 2 A DR E S | Sz A 2 -
P S EIEEALEIRERE PMERERA A 22 E - Members of
the investigation team shall have gender equity consciousness, and more than half of
its members shall be women. Some members may be invited from outside the
University when necessary. At least one-third of the investigation team formed for
handling campus sexual events shall be composed of experts or scholars specializing
in the investigation of campus sexual events. The investigation team shall include
representative(s) of the schools of the involved parties when the two parties belong
to different schools.

(COBTEEAA e RARGEFARR T35 4 ¥ L 2 I 42 4
BEH > B fRE T4 M TR o When the Gender Equity Committee or the
investigation team conducts an investigation according to the regulations prescribed
by the Provisions, the alleged offender, applicant and persons or offices who are
invited to assist the investigation shall cooperate and provide pertinent information.

(Z)FRBAEZFHEF - BE - w@ Fd 7T EAAMRT AL g ¥ &
# # 2 o Pertinent regulations in the Administrative Procedure Law regarding
jurisdiction, transfer, avoidance, service and rectification shall be applied or applies
mutatis mutandis in the Provisions.

(2)PTEL AT AL ZELIZRELTEFE RJILE R 2 F» 7 7
75 A&« RhEsm? b o Theinvestigation and handling by the Committee shall
not be affected by the judicial proceedings and conclusions of the case. The
investigation procedure shall not be suspended due to the oftender’s loss of his or her
status at any point of the procedure.

(ZH)HET € 2P AR BREFNES § % X 214 LFE - The Committee shall take
into account the difference in power between the two parties in its investigation and
handling of the incident.

GORFIBSFEFEAZHFEAR BT EERETLE 2 APELF 0 ik 3%
TEIRAL T FERERUT AN AR AR S R w g $
2_# %1 i% - The teacher who has served as a consultant for the parties involved,
the supervisor in charge of handling affairs of the Committee, and the officer of
the Committee who is responsible for the incident shall take the initiative to avoid
participation in the investigation. If an individual has been asked to conduct the
investigation of, or handle, the campus sexual incident, he/she shall also avoid the
possibility of serving as a consultant for the parties involved.

CoréEFEENL P2 SR > S 0L (BR) o ERud g &My rd
FEFEERE AR $EB S 2 ¥ AR - For members of the investigation
6




team, the University shall record the time spent serving on the investigation team as
a work-related leave of absence. The school with jurisdiction and the schools
assigning staff to participate in the investigation shall pay any transportation or
relevant expenses incurred.

BT RIS E R RS E R R B RE Y AT AT -
Experts or scholars specialized in the investigation of campus sexual incidents as
prescribed in the preceding article shall meet one of the following qualifications:

(COFF P &S B0 R (F) LFBPRREILYTER AT FRETEE
o0 md AN S BV (P ) A ?tﬁhg»«ﬁ—?{r}lgﬁ?l,ﬁ\%ﬁﬁ—gﬁ%&
1 E'ﬁ Person(s) holding an_advanced level of certificate of completion for a
campus sexual incidents investigation training program provided by a competent
authority at the central, municipal, city or county level. The person(s) shall also be
acknowledged by the Committee of the competent authority at the central, municipal,
city or county level and included in its investigation specialist database.

(C)FA AL RFIMSEE G M 2 0d A MBS R (7 ) 1 BN
R BT ERETIENCDEEE A A B 4 - Person(s) who have a good
performance record in the investigation of campus sexual incidents, and who have
been approved by the Committee of the competent authority at the central,
municipality, city or county level and included in its investigation specialist database.

Firs A B AR AR E R LR AR RE R R SR A R
w2 B * 7388 o If the alleged offender is not employed by the University, the

school that employs the alleged offender shall be notified in writing to send a
representative to participate in the investigation, and the school notified shall not refuse

to do so.

AR A&ﬁw’mﬁﬁwai¢A o D B R R RBEF S A
RATHERE ICER T Z L ER «Ui‘@“’ After the investigation of the campus

sexual incident has been completed and established, the investigation and suggestions for
handling shall be sent to the school of the alleged offender in accordance with Article 30

of the Regulations.

FeANFTEFAEF FRFL ﬁﬁé\ﬁﬁ\%ﬁ\liéﬁigfuvzwbé
FoNBRRTATEELEL  RALNE2L DL B FHE SRR G
F22 - If at the time of the offense, the alleged offender served in two or more of the
following positions, including president, teacher, staff, janitor, or student, the position in
which he/she interacted with the victim shall determine the position under whose
applicable conditions the investigation will be conducted, and the school or competent

authority at which the offender served in this position shall handle the investigation.
BEHEELANFLFAFLEL > SNFREEDT - § AmTE ‘??ﬁ?
R R R AR RE LS RE TR TR MM RS £
# - Incases in which it is not possible to determine the position in which the alleged
offender was serving at the time of the incident, or during a transition period when the
alleged offender’s status cannot be determined, as when admission to an academic
program was still under consideration, the school where the incidents took place shall be

-

\

the school handling the application for investigation or complainant’s report. Other



schools involved in the incident shall send a representative to participate in the
investigation.

Fatts At PHEIRERE NALIRY GRAAARFL T A SERE
EER M ERRRA L 2223 4 o If two or more persons who belong to different
schools are alleged to have been offenders in the same incident, the school where the
incidents took place shall be the school handling the application for investigation or
complainant’s report. Other schools involved in the incident shall send a representative
to participate in the investigation.

Lo A RABASERFIMYE B BT 5|3 89432 The University shall investigate
and handle campus sexual incident according to the following principles:

(COFEARARE NRARIABFF LS AFEE  RIAAFED F AT
12 - An alleged offender shall appear in person for investigation. Victim(s) of
minor age may be accompanied by their legal representative(s) during investigations.

CMITALEZZABAR A PR TRTEERF - FIELE > P F2HR
,?n;.‘i E i h 22838 4 - When avictim or a victim's legal representative
requests not to notify the school at which the victim is presently enrolled of the
case, such request shall be respected and notification shall not be given to the
school to assign staff to participate in the investigation.

CIEFAFF LI FBMPFL I RBFAKTEIFTHEPE NS SR
Bl Eadmnikye % % o \When a person involved possesses' a valid special
education certificate issued by a competent authority at any level, the
investigation team shall include special education professionals.

(B)F 5 A E A REAREEREA L AR AHELNT O BEL
ﬁﬁ?oﬁiﬁ’@%%ﬁﬁﬁﬁiﬁ%%EmfmﬁimP+’¢dﬁ§
AT A AR A h2 A B4 W& 5 o When an imbalance of power
exists between the offender and the victim, a complainant, or a person requested to
assist in the investigation, confrontation should be avoided. When necessary for the
investigation, written information may be produced so long as it does not violate the
obligation of confidentiality, and be provided to be read or summarized to the alleged
offender, the victim, or any person invited to assist in the investigation.

F)RPIT2E =L BRINIFUTEFEAL - PHARLECREAZEIR
EEHP o BEfA b R P B2 7 FH4TE 2 %% - Whena
written notification is given to involved parties, pertinent personnel or
organizations to cooperate with an investigation and provide information in
accordance with the terms specified in Paragraph 4, Article 30 of the Gender
Equity Education Act, the purpose, time and location of an investigation and
consequences for failure to appear shall be stated in the notification.

E)RHETTRPP FEFAA T THENT R RRE U RAGHSH P
R 2 "’ - The aforementioned written notification shall clearly state that

the involved parties may not engage in private communications or use the
Internet, messaqging software or any other means to disseminate information
about the case.




CIFLEFERAPBUNBAR2ENEr CEHAFEFRBEANE - 22 F
BREZTAH2p A YL 2 o Staff members of the school or agency with
jurisdiction shall not gain an understanding of the incident or investigate the
incident under any pretext and are not allowed to request involved parties to
provide first-hand accounts or affidavits.

MU AT Y FRAR SREGAMZETE FEARET A% A
75 A FEF o YA A ASE - Inthe event that the applicant withdraws the
application for investigation, to clarify the relevant legal liability, with the approval
of the Committee, or should the alleged offender request it, the University may
continue the investigation.

DEREVERTL G FREBY  CHFARIRAMLTE2 g L F o

The obligation of confidentiality prescribed in Article 12-4 applies to all people
participating in the handling of a campus sexual incident.

L ERREABHE L AL SHESL S AN R EERET R 2
ZHERT O EMTE L A REHERT At 0 TR F M A 4 ¢ Inorderto
protect the rights to education and the rights to work of the involved parties in a campus
sexual incident, with the approval of the University’s Gender Equity Committee and in
accordance with Article 23 of the Gender Equity Act, the University may take the
following measures when necessary:

(- )EM IR F AL NP PR DREBSE RF ARG B %
W KEFE F 4 25T Pip MR T2 '] o Handle the attendance record or
achievement assessment of the involved persons with flexibility; assist the involved
persons’ studies or work affirmatively, including regulations related to requests for
leaves of absence, and those related to performance appraisals for educators and
students.

CHEEARATAZ LR FRG FAES I &2 8¢ o Respect the wishes of the victim,
and reduce the chance of interaction between the two parties.

(C)EP- 2 & > ML IR HF ° Avoid situations where vengeful behavior may be
undertaken.

(Z)FEF ~ B F 5 AL R4 T 2 7 5 o Prevent or reduce the possibility of further
assault or harassment by the alleged offender.

(T)E s T ginivkz Fie® ° Other measures deemed necessary by the TMU Gender
Equality Committee.

FEAFAAL AR R F TR E R BRI - [fthe
parties involved include persons from other schools, the schools of the involved parties

shall be notified to follow the aforementioned regulations.

*E‘*ﬁpﬁﬁaﬁﬁ Bl o) E i p o pElTE 8- Lo - FAL Lk d A
Hiz g M@ AHEA%2 EZF2 AMAHRRE > TARFEAZ LSRR ARE4T
L AP M %ﬁ‘—ﬁ‘#}f@ﬂ’ P B TR BECCTERE R 2 R R F AR H R
FPT ERTLE muﬁipﬁ:}% RN L ES o 2 ﬂ‘%&q}ufui i iEET R EA R 2 RIE
In its handling of a campus sexual incident, the University shall follow the first Paragraph of

EE

Article 24 of the Gender Equity Act to inform the victim or his or her legal representative of

9



his or her rights and relief, or refer him or her to related institutions. Psychological
counseling, legal consultation, academic or financial assistance and other assistance or
protective measures deemed necessary by the Committee shall be provided where
necessary. The University’s handling of the campus sexual incident shall follow the
investigation and recommendation of the Committee.

L @GR T BRSPS g2 ARG R
PEo H AT 2 % AU S| FE B L B2 o The University shall make budgetary provisions

for payment of any expenses incurred in order to provide the aforementioned assistance by
doctors, clinical psychologists, counseling psychologists, social workers or lawyers.

e F AR R R g A TR B RR D ER R Y e

If the parties involved include persons from other schools, the schools of the involved
parties shall be notified to follow the aforementioned regulations and provide appropriate
assistance.

LT ARPTERNREY GRAREFL B P RABE SR EF W L2 S WE S
TR EAEG- BT A A S RE A X T L4 o After accepting an
application or an offense report, the Commlttee shall complete its investigation within two
months. The investigation may be extended twice when necessary, and each extension
shall not exceed a period of one month. The applicant, offense-reporter and offender shall

be notified of any extension.

BT eathadis  B¥AAHFL2AILEHR  1E G+ AR DNEEL o After the
investigation has been completed, the Gender Equity Committee shall submit a written report
to the University regarding the investigation and suggestions for handling.

L A AAIERABNE AR RABTR 2L B EL R BB E A AAR
ﬁ%iigﬁiﬁé’ﬁ@ﬁiiﬁﬁﬁ,ﬁﬁﬂ%*$i4ﬁﬁ$4aﬁéff@
LFER b AL TR B ABL RS AN LT 22 TR H 0 B FF o n
handling campus sexual incident, the Committee shall be objective, fair and professional,
allowing both involved parties sufficient opportunities to make their statements and respond
to allegations. Repeated interrogation shall be avoided. The party’s and complainant’s
name and other information that may lead to personal identification shall be kept
confidential, except for investigation necessity or public safety concerns.

ANBELENEI WL EF AR DR AR ERALBFEF HZET R
ikt T € 234 2382 o In order to respect professional judgment and avoid repeated
questioning, the University shall consider the findings to be factual according to its Gender
Equality Committee’s investigation report relating to an alleged campus sexual incident.

r}lgérggé%é#ﬁ#r’wﬂiﬂ' ?"Hﬁd’g ﬁ?"lg”‘v%?’lﬁ-ﬁi"?

HERFENCRL L2 RB2RE > d FRBGEM T § FRAFLASFL > il v
7 APHENT G HER L o If the Committee convenes a meeting to evaluate an
investigation report, finds that sexual assault, sexual harassment or sexual bullying has,
in fact, occurred and recommends to the University a change in status for the offender
based on the findings, the University shall provide to the offender an investigation report
approved at the Committee meeting and notify the offender to submit a written

statement by a specified time.
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BHFEZAARDAARNEGIRERL L ARIRARELBE FEFRERD
_:k BT EREZZBEBREIMNEE S rﬁ;iu,g,EL ) 'JF BITEE=LESZFrE
2_fFA5¢h > 2 B £ #5384 o If the offender does not submlt awritten statement mentioned
above by the specified time, he/she will be deemed to have forfeited the opportunity to
make a statement. If he/she does make a written statement, the Committee shall convene
another meeting to review the statement. An investigation cannot be reopened except for
the cases prescribed in Paragraph 3, Article 32 of the Gender Equity Education Act.

FRATHRAL BRI P RBASE  FF P I E R 2 Lo R = F e Y
ho AWBRT EEFTME - A2 @ 3 o The unit under the University with
the authority to determine applicable penalties shall not demand a reinvestigation by the
Committee nor launch an investigation on its own, except for the cases prescribed in
Paragraph 3, Article 32 of the Gender Equity Education Act.

REBUELEMT EAEZRTE ERERBETZF LT ES-FRT - H/i7
AG I i AR BPE A BB AR B IR OMG B E B
AR F 2 R T H B M AR R R T BRI R RS
FH B Bk 4 - AT tiﬁ"'—*f s TR EAPM AT E Sy 2 MR
After the Commlttee of the University has mvestlgated a campus sexual incident and

determined that the incident has, in fact, occurred, the University shall_impose on the

offender a reprimand, demerit, dismissal, suspension, nhon-renewal of appointment,

discharge from employment, contract termination, termination of service or other
appropriate punishment in accordance with Paragraph 1, Article 25 of the Gender
Equity Education Act. If the jurisdiction to impose punishment belongs to another
authority, the case shall be transferred to the competent authority for the_imposition of
punishment. If it is verified that a false accusation was made by an applicant for
investigation or complainant, an appropriate punishment shall be imposed on the applicant
or complainant according to relevant regulations.

BLTEHE - LT ES_BARTFEATE AL BRAEBGFEALZL " REFRILIRER
&2 'M'Ezﬁ'— 76 A2 AE 3 = o The disciplinary measures prescribed in
Paraqraph 2, Article 25 of the Gender Equity Education Act shall be imposed on the
offender by the University and the University shall take necessary actions to ensure the
offender’s cooperation and compliance with disciplinary requirements.

HHAS o FRET § R TR YT BT MR RS R
FPRZF?2ARTE PRI BF HES S REDFR AL RFLEE
%%k BPP N EIEE%2 3 &3 &7 o The Committee of the University imposing the
disciplinary measures stated above shall discuss and determine the nature, instructional
method, time schedule and handling of expenses incurred for providing a gender equality
course. The nature, instructional method and time schedule of the course and legal
consequences of failing to attend the course shall be clearly specified in the written
notification of the case result.

vf*ﬁiﬁ MHFEFEZ e BT A BRI CEBFE2 el  THEAE S
- 7 2 #ci 2 ¢ Inimposing penalties for the sexual harassment or sexual
buIIylng, the University shall direct the offender to receive psychological counseling and
may impose one or more of the following punitive measures:
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(C)EMTANEZ T ARIEAZ R AT X 3E L o Apologize to the victim, with the
consent of the victim or his or her legal representative.

(Z )= N~ P2 1w T 5 507 4P B 3kA% o Attend eight hours of courses on gender equity
education.

(Z)E & F &%y Pz # % © Prescribe other measures that serve an educational purpose.

ReRB S E SR A BRI S BT S e Rk o n
cases in which the incident of sexual harassment or sexual bullying on campus was not
serious in nature, the University and other competent authority may only impose the
aforementioned penalties.

HA RPN E 2EseY > TR /EV#E MEIE -~ g2 582 RAlS MEP > T E0
TR rafl o AT ANHZTAEAZRR KT I*LJ}i E R & 3 TR A -5 A
At o w2 FhBEEFAZLLNE B s d LA 2 F o During the
investigation of a campus sexual incident, the University may make public a description of
pertinent matters, handling methods and principles, where necessary. After the case has
been closed and upon the approval of the victim or his or her legal representative, the
University may also make public whether the case is established, the type of the case and the
handling method of the case. Party names and other information that may lead to their
identification shall not be revealed.

dx%u-[ﬁ*" FI3F RELA CEALLZ R EIRAHT A EFERTARES
h o~ FAPM b2 &g e R G ORRE 3 &yt ' e The University shall seal
and store all original documents containing the names of the victim, offender, complainant
and witnesses.  Unless otherwise provided by law, these documents should not be
examined or made available to any person(s) other than the agency in charge of legal
investigation or trial.

GRS F A AAREREE ST AT FHlirL e d o BRE T4 R
BASHBA2ZIFH L2 A6 LRl sz T2 {HJ% o T gL 20 o With the
exception of the original documents, the names and information that may lead to the
identification of the victim, the offender, complainant and witness(es) shall be deleted and
replaced with codes in all documents produced by the investigators of campus sexual
incidents.

Sl S ARBRBTES LS - BRI RFIGYEEZ 4‘;2‘?‘ 47\*%7,%_?7};,&
H 34

AP T g2 R GE AN FIRETRMEREGTE O REFERTIERS
AeBANEIE o R 2 HETAH A S If;zﬁrz}'é,%’sz?ﬁ #% % o The University
shall establish a database on campus sexual incidents in accordance with Paragraph 1,
Article 27 of the Gender Equity Act and the files shall be kept by the Committee and the
Documentation Section for 25 years. Electronic signature or encryption shall be used
for data stored in electronic storage media if necessary. The documents shall be
categorized into original documents and report documents.

wIE RAeAhE P F ¢ 35T 2 F 1 The aforementioned original documents shall be

kept confidential and shall contain the following information:
12



(-)E 254 2 B> -~ # & - The time of occurrence and the type of case.

C)EEApME T X (FRBEL T L~ 75 4 ) o Relevant parties to the case
(including the complainant, the victim and the offender)

(2)E 2 aI2 A B ~ 422 & & - Person(s) in charge of handling the case, handling
process and case records.

(E)FE gl T2 23 ~ BRI 2 FRE B M TR -
Documents, recording files of interviews, collected evidence and other relevant
information produced during the handling of the case.

FT)Fa 2t E}%‘iﬁ;ﬁ FREFTH - 7T F % o The name, job title or student
school records, and family background of the offender.

G E L ERIZAZRLAHEPT £2 £ 3H %S - Theinitial draft of the
investigation report submitted by the investigation team and meeting minutes of

the Committee.

FoBFLHFIEP T ERATFELALFL S AP FREHET ST A L Report

documents refer to the investigation reports approved by the Committee. An
investigation report shall contain the following information:

(! A EFE2kd > 2 HEFE L SR F2 &iF o The cause including accounts

provided by the parties involved or the offense report of the incident to be
investigated.

()R 23X 2320 ¥ %2 ¥ % o Records including dates and interviewees
of interviews conducted during the investigation.

EeFAar ~?HgAasL ~FA M L1 2 BiEZ2 ¥ 5F o The statements
and replies of people under investigation, the person requesting the investigation,
witnesses and other people involved.

(= )ip B 3= 38 2_ & B% o Inspection of relevant physical evidence.

(Z)¥RRT 2 @4 - Determination of fact and reasons.

(# )& B3¢ 3k o Handling recommendations.

mﬁﬁﬁmﬁiﬁﬁ;iﬁﬁ%@Q%ﬁi‘@ﬁﬁ%?iﬁ@ﬁ%iﬁ%i%
Bl ~ 75 A2 ﬁ%ﬁ-é« g J& 74 - When the aforementioned offender
transfers to another school for studies or employment, the University shall notify the new
school where the offender works or studies within one month from the date of knowing
such transfer. The information provided in the notification shall include the time of
occurrence and the type of case of the confirmed campus sexual incident, the name of the
offender, position or student information.

doh RBESRIFEE > BRPFIAFT L2 EHEH 232 32d > 2 F

SHFE A2 LN H W R oake|H £ 4 2 3R o If the University receives a

%ﬁﬁﬁﬁ&ﬁiﬂwﬁﬁﬁﬁﬁmﬁ%’i&@%%i@~%9W’iﬁﬁ%‘

notification as described in the preceding paragraph from another school, the University
shall keep track of the offender and provide counseling where necessary. The University
shall not reveal the offender’s name or other information that may lead to his/her
identification without a legitimate reason.
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WHAFEFFTRA #M%%ﬂa? R oW E PRV APBMAEHWE A

NBZFR R ES ¥k & JRF22_ & & o Depending on actual needs, the
University or agency w1th urisdiction over the aforementioned incident shall provide
information on counseling, preventive education, pertinent responsive measures and
other required elements to the next school which enrolls or employs the offender.

WHLImr 2 P2 HFF > Fiigefi s 4 2 st % » After providing
counseling and verifying that no repeat offense is found, the University may state the
offender’s improved behaviors in the notification.

é‘f’i‘f{“?’f(?"ﬁ —,T"‘gs«ﬁ' “’FAﬁw" EE T %R 2R
LRAES I“*I*T’Z“‘“t ob‘ ARy Tlﬂaﬁhl@‘lgp@ﬁph[ﬁl@w
EANE e i—:"a P XUTTEE AR BB Jf’“ AR 7 P2 % 4k o In accordance with the
provisions of the Sexual Assault Crime Prevention Act, before the school appoints an
educator or hires a full-time or part-time staff member, it shall review whether or not a
potential candidate for such a position has a criminal record of sexual assault, or has been
dismissed or denied a renewed employment due to an investigation by a competent
authority or a school’s Gender Equity Education Committee finding that an alleged
campus sexual incident was in fact perpetrated by the candidate in question.

T EFRNFEFPIEF L2 S AT RERRIETR KA TFE AR

i

4

HAAP - BRERIPETEHEF R - Relevant evidence spe(:lfled in Paragraph 3,
Avrticle 27-1 of the Gender Equity Education Act shall be submitted to the
Committee for verification and review after the involved parties provide their
statements.
iﬁﬁ*ﬁ@ﬁmiﬁiagﬁ%’@uimﬁmiﬁlﬂd@wé¢4\%ﬁa
2 FL A A 2 AR LBE ¢ S 4.F F - Inthe written notification of the
handling conclusions sent to the applicant and the offender, the University shall also
provide the investigation report, as well as indicate the deadline for re-application, and the
Secretariat will be the Recipient to handle the re-application.

¥ f‘—ﬁl—& 2 {74 A *’%*“/%@E'_;f‘g:-% 3 A PJ?.—*Ff » @R e et AR L PR
T pEpIEd p A ﬁupﬁpiﬁ’ﬂﬁ@r@m$ =R S
FRrATHSRRER E&:p:\.&—-}]\ﬁﬁ Wisod HE LA EFF o Applicants or
offenders who object to the handling conclusion of the Unlversity may re-apply in
writing, stating their grounds for objection, to the University within twenty days from the
date following the date of receipt of the written notification. For those who re-apply
verbally, the University shall document the re-application and read it to the applicant or
the offender or ask him or her to read it to confirm its accuracy. After the accuracy is
confirmed, the documentation shall be signed or sealed by the applicant or the offender.

AEEIBET v EREY RS 0 T AR RIL ¢ After receiving a re-application, the
University’s Recipient shall handle it in accordance with the following procedures:

() et BFreLFiR e T3 L ppIESgRd 2 g 0 1E g Y
12 % ¥ 45 % % o After receiving the re-application, an evaluation team shall be
formed and the team shall come to a reasoned judgment within thirty days and
provide a written notification of the decision on the re-application to the applicant.

(=) "&ZF&R ] elke #‘F’L‘;ﬂ'—li‘ifﬁsﬁﬁf‘a@%?\%‘?—"z\* AR =
Hol e B P oo &Aoot bk e\ﬁ‘r«gc,/,}a—up,a*,, ijj:g;,'igg

‘E,_"A’
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BAEFEL BRI H G R R SR Rz A2 - Lk o The
evaluation team described in the preceding paragraph shall include three or five
experts in gender equity education or legal professionals. Female members must
account for at least one-half of the team. At schools, experts with a background in
campus sexual incident investigation shall account for at least one-third of the team.
RETE¢L R 2 rAA 22 FEEER ] 22 F o Members of the
original Committee or original investigation team may not serve as members of the
evaluation team.
FH LB EHRPY J e A BB A > £ A E K o Whenthe
evaluation team conducts a meeting, the members of the team will select a convener
who will also chair the meeting.
FHRERLAF FRFLLT Y A AMEL L2 ¢ 0 FFETRET £ 4p
MZ BB A 2SR 7R IP - While the meeting is in progress, should the
need arise, the person making the re-application will be given the opportunity to
make a statement, and the members of the Committee or investigation team shall be
invited to be present to provide an explanation.

oy md pF o RY il Ap iR H > J H £ L2 o Whenthere s
cause for a re-application, the relevant authorized agencies will be informed of the
decision on the re-application, and the authorized agencies shall be responsible for
re—making a decision.
T Rl dY Ao ¥ A HEY B T Hw ¥ 42 o The grievant may
withdraw the case before the arbitration decision is completed.

HARFAAHIMZY AEEF AR @ BEZsEE 2 pRzLpp

& F| T A A ¢ Applicants or offenders who are not satisfied with the
disposition of the re-application may petition for relief according to the following
regulations within thirty days from the date following the date of receipt of the written

notification:

(—) #&& ~ EF 1 R FET 2 2. 3 F_ o Principals and teachers: regulations prescribed by
the Teacher’s Act shall apply.

(=) B ¢ ikfEua IFT 23 2 R e Staff: regulations prescribed by the Gender
Equality in Employment Act shall apply.

(2) B4 @ &R F k4 ? 37 o Students: regulations prescribed by the school
shall apply.

VTR AR BT ES FEEw AR R I K o) ARG M FetT

» =+
ER-FAn I gANTNE L ERF A I AR A SR EAPM TG L

An offender who violates the fourth Paragraph of Article 30 without legitimate reasons

shal

| be subjected to a fine not less than 10,000 New Taiwan Dollars and not more than

50,000 New Taiwan Dollars. The University shall report to the competent authority to
impose the fine. Consecutive fines may be made until he or she cooperates or provides
pertinent information.
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Sl N ARBGARET 62 RAFE KRB MFRE DL F 5 BE AR o These

Guidelines become effective after they are approved by the Gender Equity Education
Committee and University Development Committee, and ratified by the President.

Amendments must follow the same procedure.
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